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Proposed Score Card for appointment of Teachers/Equivalent Cadres at SVPUA&T, Meerut

S.No.

Parameters Detail

Cadre wise Sco

re

Assistant
Prof./ E

Associate
Prof./Eqv

Professor] Dean/

/Eqv.

Director

A. Academic Background

1

Post Doctoral Fellowship-minimum one mark for each six month and one marks for
each subsequent year including Research Associate
-maximum of 2/2/2/2 marks

02

02

02

02

Full Marks for First class or Half of the full marks in 10+2 for second class
-maximum of 10/3/2/2 marks

03

02

02

Full Marks for First class or Half of the full Marks- in Graduation for second class
-maximum of 10/3/2/2 marks

03

02

02

Full Marks for First class or Half of the full Mrks — in Masters
-maximum of 10/3/2/2 marks

03

02

02

Full Mrks 10/3/2/2 for PhD with course work and 8/2/1/1 marks Ph.D. without
course work -maximum of 10/3/2/2 marks

10

03

02

02

@ o b W N

Administrative/Research Management Positions (RMP. 01 mark for each year
experience and Project management and incharge 0.5 mrk for each year
experience -maximum of 1/3/4/4 marks

01

03

04

Employment records and experience
Exeprience shall get marks only when the candidates has put in more number of
years in service four and above prescribed number of years required for a
particular post. One mark for each year service over and above the prescribed
qualifying years of required experience for the post applied for

-maximum of 2/4/6/6 marks

02

06

Experience in relevant field
Experience in the field of preferential qualifications including SRF/JRF etc.
One Mark for each year -maximum of 02 marks

0z

B. Research Performance & Publication

g

Awards/Recognitions/Fellowship

Two mark each for national and International award/Fellowship or one mark each
for institutional/recognized professional societies award/recognition and recognition
such as president/chairman/member. -maximum of 4/6/6/6 marks

06

10

Special attainments

One mark each for novel technology development, variety released, patent,
prototype, concept, methodology and Half mark for specific attainment to highlight
any salient research/sucess story. -maximum of 2/6/5/5 marks

02

05

05

11

Seminars/Symposia/Courses/Workshop
One mark for each of the courses organized as course director/organizing
secretary and hald mark for seminar/symposium participation.

-maximum of 4/6/6/6 marks

04

06

12

Externally funded Project (01 mark as Pl and 0.5 mark as Co-P| for each project)
-maximum of 2/6/8/8 marks

02

08

08

13

Publications

(a) Research paper in intemational journals (referred) 2.0
(b) Research paper in national journals (NAAS Accrediated) 1.0
(c) Review article in referred journals/Research paper in Uni. Jounal/Lead paper 0.5
(d) Bocks/Manuals (Published by Publishers) 10
(e) manuals (Institute level) 0.5
(f) Chapter in book 05
()" Popular articles in magazine/research paper in non referred journals- 0.2 (Minimum upto &
marks)

* Abstract in published proceedings/scuvenir will be considered as equivalent to popular article

15

15

65

60

60

Total (A to B) Preliminary Screening Score

C. Assessment of Domain knowledge and Teaching Admisnstrative Skills

15

20

20

D.

Interview

20

20

20

Gross Total

100

100

100
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. Proposal to adopt UGC regulation of Sabatical Leave at SVP Uni. of Ag. & Tech., Meerut.
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o S.No. Parameters Detail , Cadre wise Score
Assistant l Associate P Dean/
. Prof./ Eqv. | Prof/Eqv] /Eqv. Director
A. Academic Background
1 Post Doctoral Fellowship-minimum one mark for each six month and one marks for 02 02 02 02
. each subsequent year including Research Associate
-maximum of 2/2/2/2 marks
. 2 Full Marks for First class or Half of the full marks in 10+2 for second class 10 03 02 02
-maximum of 10/3/2/2 marks
. 3 Full Marks for First class or Half of the full Marks- in Graduation for second class 10 03 02 02
-maximum of 10/3/2/2 marks
4 Full Marks for First class or Half of the full Mrks — in Masters 10 03 02 02
. -maximum of 10/3/2/2 marks
5 Full Mrks 10/3/2/2 for PhD with course work and 8/2/1/1 marks Ph.D. without 10 03 02 02
course work -maximum of 10/3/2/2 marks
. 6 Administrative/Research Management Positions (RMP. 01 mark for each year 01 03 04 04
experience and Project management and incharge 0.5 mrk for each year
. experience -maximum of 1/3/4/4 marks
T Employment records and experience 02 04 06 06
Exeprience shall get marks only when the candidates has put in more number of
. years in service four and above prescribed number of years required for a
particular post. One mark for each year service over and above the prescribed
. qualifying years of required experience for the post applied for
-maximum of 2/4/6/6 marks
8 Experience in relevant field 02 - -
. Experience in the field of preferential qualifications including SRF/JRF etc.
One Mark for each year -maximum of 02 marks
B. Research Performance & Publication
. 9 Awards/Recognitions/Fellowship 04 06 06 06
Two mark each for national and International award/Fellowship or one mark each
. for institutional/recognized professional societies award/recognition and recognition
such as president/chairman/member. -maximum of 4/6/6/6 marks
10 Special attainments 02 06 05 05
. One mark each for novel technology development, variety released, patent,
prototype, concept, methodology and Half mark for specific attainment to highlight
. any salient research/sucess story. -maximum of 2/6/5/5 marks
11 Seminars/Symposia/Courses/Workshop 04 06 06 06
One mark for each of the courses organized as course director/organizing
. secretary and hald mark for seminar/symposium participation.
-maximum of 4/6/6/6 marks
12 Externally funded Project (01 mark as Pl and 0.5 mark as Co-PI for each project) 02 06 08 08
. -maximum of 2/6/8/8 marks
13 Publications 06 15 15 15
. (a) Research paper in international journals (referred) 2.0
(b) Research paper in national journals (NAAS Accrediated) 1.0
(c) Review article in referred journals/Research paper in Uni. Journal/Lead paper 0.5
. (d) Books/Manuals (Published by Publishers) 1.0
(e) manuals (Institute level) 0.5
(f) Chapter in book 0.5
. (g)* Popular articles in magazine/research paper in non referred journals- 0.2 (Minimum upto 6
marks;
» Absu!act in published proceedings/souvenir will be considered as equivalent to popular article
g Total (A to B) Preliminary Screening Score s 60 80 60
C. Assessment of Domain knowledge and Teaching Admisnstrative Skills 15 20 20 20
O D. Interview 20 20 20 20
Gross Total 100 100 100 100




